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 ‘NETFLIX’ 



WHAT TO 
CHOOSE? 

          WHAT TO CHOOSE  
       &   

        WHY? 



WHAT DO EMPLOYEES REALLY WANT FROM THEIR EMPLOYER? 

 

TRAINING 
 

 “HELPS ME GROW MY SKILLS & KNOWLEDGE” 

#1 



WHAT DO EMPLOYEES REALLY WANT FROM THEIR EMPLOYER? 

PROFESSIONAL 
DEVELOPMENT 

+39% 39% 

Recognizing employees' desire to "learn and grow in their career” 

Top 5 



…BUT IT CANNOT BE THE SAME FOR ALL! 

for 73% 
employees 

CUSTOMIZED Benefits increase 
Loyalty 

Flexibility, choice & non-traditional options 



LEARNING / TRAINING = A POWERFUL ENGAGEMENT TOOL! 

 
Annual Employee Benefit Trends Study 



THE IMPORTANCE OF HAVING A LEARNING CULTURE… 



THE RE-SKILLING IMPERATIVE 

New skills for +50% of employees by 2022 



TOP 10 SKILLS NEEDED 

NEW CRITICAL SKILLS ARE REQUIRED 



83% 54% 
of companies 

66% of those organizations have a 
stronger market position than 

their competitors 

rate it as “urgent”  
(vs. 11% LY) 

see L&D as critical 
 to success 

…AND IT IS URGENT! 

Source: Deloitte Human Capital Trends' 2019 research 



+250% PERFORMANCE/ 
PRODUCTIVITY 

+93%  RETENTION 

CONCLUSION: LEARNING = HIGH ROI + ESSENTIAL FOR YOUR SURVIVAL! 

7x ROI 



HOW CAN LEARNING BE THE ULTIMATE EMPLOYEE ENGAGEMENT TOOL? 



UNIVERSAL LEARNING = HIGH ENGAGEMENT = THE ULTIMATE BENEFIT 

Business: Strategy, 
Marketing, HR, etc. 

Bestsellers, Classics, 
Fiction books, 
Literature, etc. 

Language Learning Digital: Excel, PPT, 
Emails, Coding, etc. 

Personal 
development: Stress, 

meditation, etc.  

Soft Skills: creativity, 
empathy, etc. 

Technical 
Knowledge & 

Skills: 

Personal &  
Soft skills: 

Interests & 
Passions: 



THE ULTIMATE BENEFIT: YOUR OWN “NETFLIX" 
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ODI 

PERSONALIZED LEARNING FOR ALL ANYTIME THE ULTIMATE BENEFIT: LEARN WHAT THEY WANT, WHEN THEY WANT 



16 PERSONALIZED LEARNING FOR ALL ANYTIME THE ULTIMATE BENEFIT: LEARN WITHOUT BARRIERS 

MULTI-PLATFORM OFFLINE/ONLINE 
ACCESS ACCESSIBILITY  



THE ULTIMATE BENEFIT: FAMILIES LEARN & SHARE TOGETHER 
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L&D 
PROGRAMS VS. 

Hundreds or thousands of £ per 
person 

Few £s per TITLE 
UP TO 90% CHEAPER 

ODILO 

THE ULTIMATE BENEFIT: SAVE £1,000S OF TITLES ANNUALLY 

BUYING 
PHYSICAL 

BOOKS 
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HAPPY, ENGAGED 
EMPLOYEE! ✅  

NETFLIX-STYLED 
EXPERIENCE 

FAMILY INVOLVEMENT 

SIGNIFICANT COST SAVING 

UNLIMITED LEARNING 
POTENTIAL 

FUN 

COLLABORATION WITH 
PEERS 



NOW… HOW DO YOU CREATE YOUR OWN “NETFLIX”?  



VODAFONE UNIVERSITY, SPAIN 

In 2018, Vodafone created its “Vodafone University” with ODILO to regularly upskill their employees and continuously 
update on critical market and product developments.  
Over 2,000 titles – soft skills, IT, all departments · 24/7 access · Offline · Online 



+500,000 
visits to 

the 
platform 

+350,000 
minutes 
of active 
learning 

 RESULTS IN FIRST 12 MONTHS 

+80% 
Learning 

from 
mobile & 

tablet  



“At Vodafone, we have a clear commitment to learning. We aim to fulfil our employees’ desire to acquire 
new knowledge that will help them with their professional and personal development.  

 
The implementation of our Vodafone University Library with more than 2.000 titles has been key to this 
mission. Our employees have expanded their knowledge about robotics, AI, digital marketing, internet of 

things, diversity and inclusion and even about how to boost their careers.  
 

In 6 months we have reached 170,000 visits to our digital library by our employees. They have voluntarily 
invested in learning and developing themselves, thus accomplishing a substantial improvement in 

knowledge within the company.” 
 

Raquel Montesinos, 
HR  Learning & Development 



GRUPO ELEKTRA, MÉXICO 

“Elektra Group’s library has awoken a strong spirit of wonder, curiosity, and great interest in reading.  
Reading has fostered creativity, proactivity, a collaborative spirit and even happiness amongst our 
employees. 
It has also made our Group, in part, an INCREDIBLE PLACE TO WORK.  
 
We have won a NATIONAL AWARD for encouraging reading among our employees thanks to ODILO’s 
learning benefit.” 

Iván Portilla,  
C i ti  & W llb i  D t t 

Grupo Salinas’s learning platform developed by ODILO 
  

They wanted to invest in their most important asset: their employees & in their learning & collaborative 
spirit: 

Grupo Salinas was awarded for its cultural efforts 
 
 
  



ENGAGEMENT LEVELS WITH ODILO 

30  
min/day 

enjoying  
personalized learning 

 



Tiago Mateus 
Chief Commercial Officer, UK 

tmateus@odilo.us  |  www.odilo.us 
Many thanks! 

mailto:tmateus@odilo.us
http://www.odilo.us/
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