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OUR AMBITION
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& CHARTER “© POLICY i,

PRACTICE.

“We believe

ake it Safe
make it

home SLOW DOWN BE AWARE THINK
‘We believe that work

Nothing is so We will never
A should have a positive
important that we knowingly walk past Srectca healivand

take the an unsafe or unhealthy S h o u | d h a
'We recognise that good Health & Safety ‘I’ ot ties e wellbeing and that all
performance, and the H&S of everyone time to do It safely. act or condition. accidents or harm are
preventable.
a iti
e positive

\who works for us or is affected by our
activities, Is critical to the ongoing
Consult, listen and respond openly / o

success of our business. WE ARE COMMITTED TO A wiLL
GOAL OF NO ACCIDENTS

AND NO HARM TO PEOPLE ~ rins scenor

Our business plans include H&S objectives
and measurable targets. We are committed

to meeting them and to achieving continuous
P in H&S
and performance.

LOVE EVERY DROF ~34,

{7 [ CONTRACT REVIEW
elEr S MEETINGS.

Peter Simpson.
roup Chief E
Soptaenber 201

TTEN AT BOARD to our employees, contractors,

Directors accept their responsibility feEvine

to maintain H&S as a business priority DIRECTOR
and will always take the lead in SAFETY
promoting standards and exemplary AUDITS.
H&S practices BEtTO

All managers will ensure that LINE DAYS
significant hazards in their workplaces REALTH
are risk assessed, controlled and K7 cCECEMENTS AND
regularly reviewed so that the SURVEILLANCE
likelinood of harm to employees ~ &—_

and others affected by our activities MODEL

s eliminated or minimised. TASK RISK

Anglian Water expects our employees. ASSESSHENTS.
contractors and suppliers to take 17TE
ownership of their H&S responsibilities  specir1c 15k
and live by our H&S Charter. SSESSMENT
Contractors and suppliers will carry CHECKLISTS
out their activities in a manner FOR LIFTING,
compliant with this palicy and will CONFINED
actively contribute to jointly improve SPACES
Has standards. JETTING, ETC

suppliers, customers and legitimate

public interest groups.

Comply with relevant legislation and

current best practice by working with

our contractors, suppliers, competitors,

industry bodies and regulators to

improve H&S standards. N

Openly report our H&S performance. ¥~ ANGLIAN

Actively promote a culture where WATER WEBSITE

the challenge of unsafe behaviour

is commonplace

Encourage and recognise those

who contribute to improved H&S

performance ——
Operate a fust culture’ where people  HAKE 1T SATE
are held to account for knowingly MAKE 1T NOWE
breaking H&S rules’ AWARDS
Actively promote the health and well-

being of our employees, contractors

and suppliers

effect on
health and
wellbeing”



AN INTEGRATED APPROACH
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HOW WE DEVELOPED OUR STRATEGY
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MAKING THE WIDER CASE love evexy drop
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SPEND VS Reduced Medical Inflation
y Annual Medical Inflation
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Return On Investment
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Top Performers Conceptual model




WHAT NEXT?

Continue to
share

Make it faster for
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to engage with
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THANKS FOR LISTENING




